
 PORTLAND VA MEDICAL CENTER 
Portland, Oregon Division 

Vancouver, Washington Division 
Community Based Outpatient Clinics 

Salem, OR  Bend, OR 
Longview. WA Camp Rilea (Warrenton, OR) 

NOTICE OF VACANCY 
1. Announcement Number 
 

T38H-05-099-DB 

2.  Title, Series, Grade, Salary 
 

Clinical Psychologist 
GS-180-12, Target GS-13 or GS-13

$62,858 to $97,171 per annum 

3.  Tour of Duty 
 

Hours to be 
determined 

 
 

4.  Duty Station 
 
Veterans Outreach, 
 Portland Oregon  

 

5.  Type & Number of Vacancies 
 

Permanent 
1 Part-time position  

(40 Hours per pay period) 

6.  Contact 
 

Marion Mickles Jr. 
503-220-8262 x 54734 

7.  Opening Date 
 

2/22/05 

8.  Closing Date 
 

Until Filled 
1st consideration 

date 3/7/05 
 

WHO MAY APPLY TO THIS ANNOUNCEMENT: 
• Any US Citizen 
• Employees covered under the provision of the Inter-Agency Career Transition Plan (ICTAP) and Career Transition 

Assistance Plan (CTAP) (displaced VA Employees) eligibles will be given priority consideration for vacancies within 
the local commuting area for which they are well qualified.  Applicants requesting this consideration must attach 
appropriate proof of the ITCAP eligibility with their application. 

MAJOR DUTIES: 
Incumbent serves as a highly skilled psychologist providing counseling services to sexually traumatized women veterans 
of all eras, and their significant others, in overcoming psychological trauma resulting from physical assault or pattern of a 
sexual nature or sexual harassment which occurred while serving on active military duty.  Serves as a resource and as a 
member of a multidisciplinary team providing individual, group and family counseling, outreach services, information and 
referral, and consulting services to these woman veterans.  Functions with full professional responsibility for all actions 
and advice.  Supplies a full range of psychological services to the sexually traumatized woman veteran and significant 
others, such as crisis intervention, psychological evaluation and assessment, brief treatment, psychotherapy, and 
additional treatment modalities to include educational, vocational, and rehabilitative counseling, as needed.  Arranges for 
medical screening, as needed.  The incumbent provides a full range of psychological services to this special population of 
clients.  Cases include counseling woman veterans who may have complex problems and come from extremely diverse 
situations which require a high degree of professional knowledge and experience.  May involve counseling with sexually 
traumatized women veterans who may become severely emotionally and/or physically debilitated, may have recently been 
recently retraumatized, or may become acutely depressed/dysfunctional upon reexperiencing their trauma.  The 
incumbent conducts outreach activities in coordination with the Vet Center Team Leader and staff, and any applicable 
VAMC/OPC woman veterans coordinators and other VAMC/OPC services affecting women veterans, to apprise women 
veterans of availability of counseling for sexual trauma sustained while on military duty and availability of any other VA 
services specifically for woman veterans. 

QUALIFICATION REQUIREMENTS: 

1. Must be a U.S Citizen. 
2. Must hold a doctoral degree in Psychology form a college or university approved by the Secretary of Veterans Affairs. 
3. Have completed study for a degree in a specialty area of psychology and an internship which are satisfactory to the 

Secretary of Veterans Affairs. 
4. Must be licensed or certified as a psychologist in a State (the Secretary of Veterans Affairs may waive the 

requirement or licensure or certification for an individual psychologist for a period not to exceed 2 years on the 
condition that such psychologist provide patient care only under the direct supervision of psychologist who is so 
licensed or certified). 

 
Specialized Experience:  Two (2) years of postdoctoral experience as described is experience for a GS-12.  Experience 
must have equipped the applicant with particular knowledge, skill and abilities to performs successfully the duties of the 
position and that are typically in or related to the work of the position.  To be creditable, specialized experience must have 
been equivalent to at least the next lower grade level.  For the GS-13 one (1) year of specialized experience equivalent to 
the next lower grade.  Experience must have equipped the applicant with the particular knowledge, skills, and abilities to 
perform successfully the duties of the position and that is typically in or related to the work of the position.  To be 
creditable, specialized experience must have been equivalent to at least the next lower grade level. 
 

(Continued on next page) 



 
VACANCY ANNOUNCMENT INFORMATION SHEET 

BASIS OF RATING: (Knowledge, Skills, Abilities (KSAs)) 
On a separate sheet of paper, provide a written, detailed response to each of the KSAs.   Failure to respond to 
rating factors will result in applicant not being referred for the position: 

1. Knowledge and ability to perform outreach and partner with community agencies that provide services for sexually 
traumatized patients. 

2. Ability to perform administrative tasks associated with a psychological program. 
3. Ability to assess, develop treatment plans, and counsel sexually traumatized patients. 
4. Ability to communicate both orally and in writing. 

CONDITIONS OF EMPLOYMENT: 
This is an Excepted Appointment.  Excepted service positions have been excepted from the requirements of the competitive service 
by law, Executive Order, or by OPM regulation (5 USC 2103 and 5 CFR part 213).  Public law No. 108-170 converts this 
occupational series from the competitive civil service to the Hybrid Title 38 employment system. 

Eligible employees may be non-competitively reassigned to fill this position as an exception to merit promotion. 
Although the duty station is shown in this announcement, it may be necessary to utilize the selected person's services at a different 
location within the Portland VA Medical Center commuting area if conditions require it in the future 
 
Under Executive Order 11935, only United States citizens and nationals (residents of American Samoa and Swains Island) may 
compete for civil service jobs.  Agencies are permitted to hire noncitizens only in very limited circumstances where there are no 
qualified citizens available for the position. 
 
A background security investigation will be required for all new hires.  Appointment will be subject to the applicant’s successful 
completion of a background security investigation and favorable adjudication.  Failure to successfully meet these requirements 
will be grounds for termination. 
 
This is a developmental position. If selected below the target level, employee may be promoted without further competition upon 
satisfactory completion of qualification and eligibility requirements. 
 
A drug test may be required for an applicant who is tentatively selected. 
 
A pre-employment physical examination will be required for an applicant who is tentatively selected. 
 
Applicants appointed to direct patient care positions must be proficient in spoken and written English as required by 38USC 
7402(d) and 7407(d). 
 
This agency provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for 
any part of the application and hiring process, please notify the agency. The decision on granting reasonable accommodation will 
be on a case-by-case basis 
 
All qualified applicants will receive equal consideration without regard to race, religion, color, national origin, sex, politics, marital 
status, non-disqualifying physical or mental handicap, age or membership or non-membership in a labor organization. 
 
It is the policy of the Department of Veterans Affairs that all Federal wage and salary payments are paid to employees by Direct 
Deposit/Electronic Funds Transfer (DD/EFT). 

HOW TO APPLY: 
Portland VAMC employees should submit a completed VAF 4078 to Human Resources Management Division, Portland 
Division, Building 100 Room 6C12 no later than Close of Business (COB) on 3/7/05 for first consideration.  Employees 
supplemental form VAF 4676a and Supervisory supplemental form VAF 4667b must be completed and returned to above location 
no later than COB on 3/7/05 for first consideration.  This position will be open until filled.  
 
Other VA Employees must also submit in addition to the above mentioned supplemental forms, a VA Form 10-2850c, 
"Application for Associated Health Occupations.", OF-306, "Declaration for Federal Employment", latest  
SF-50, Notification of Personnel Action, and latest performance appraisal to be received in Human Resources at the address 
below no later than COB on 3/7/05.  This position will be open until filled.  Application forms may be obtained in your Human 
Resources Office or on our external website, www.va.gov/portland/hr. 
 
NON VA APPLICANTS may apply by submitting the following forms/documents to the Portland VA Medical Center, P4HRMS, 
ATTN Announcement T38H-05-099-DB, PO Box 1034, Portland, OR  97207, to be received no later than COB on 3/7/05 for 
first consideration, or brought in person to Human Resources, Bldg 100 Rm 6C12, Portland VA Medical Center, 3710 US 
Veterans Hospital Road, Portland, OR  97239 by the COB on 3/7/05 for first consideration.  This position will be open until 
filled. Application forms may be obtained in your Human Resources Office or on our external website, www.va.gov/portland/hr. 
 

1. VA Form 10-2850c, "Application for Associated Health Occupations." 
2. OF-306, (Declaration for Federal Employment) (January 2001 version or later). 
3. Narrative statement relating to all of the KSAs.  Candidates must submit a narrative statement on a separate 

page(s) with specific responses to all of the knowledge, skills, and abilities (KSAs) in this announcement.  Failure to 
submit your narrative response to all of the KSAs will result in the applicant not being referred for the position. 

4. Veterans Preference: 
a. DD-214, Military Discharge Paper (member copy #4 for July 1979 or later editions) (FOR 5 POINT Veteran’s 

Preference). 
b. SF-15, (Application for 10-point Veteran Preference)  
c. VA letter of service-connected disability rating dated within the last 12 months. 

5. SF-50, Notification of Personnel Action (if applying as a current or former federal employee). 
6. A copy of your college transcripts (Optional unless education is required). 

http://www.vacareers.com/images/10-2850c.pdf
http://www.vacareers.com/images/10-2850c.pdf
http://www.opm.gov/forms/pdf_fill/of0306.pdf
http://www.va.gov/portland/hr
http://www.va.gov/portland/hr
http://www.vacareers.com/images/10-2850c.pdf
http://www.opm.gov/forms/pdf_fill/of0306.pdf
http://www.opm.gov/forms/pdfimage/sf0015.pdf


APPLICANT’S PLEASE NOTE: 
• Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in 

order for it to be credited towards qualifications (particularly positions with a positive education requirement.).  
Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting 
institutions recognized by the U.S. Department of Education.  

• Applicants can verify accreditation at the following website: http://www.ed.gov/admins/finaid/accred/index.html. 
All education claimed by applicants will be verified by the appointing agency accordingly.  

 
IMPORTANT NOTICE ABOUT APPLICANT’S RESPONSIBILITY:   

• It is the applicant’s responsibility to submit documentation to support his/her application for this position.  Applicant 
is responsible for ensuring that all experience, formal training, award recognition, etc. are documented in the 
application package.  Experience may include voluntary or other non-paid experience in the appropriate field.  If 
you feel that your training record contains information pertinent to your qualifications, then you must submit a 
printed copy of your training record with your application package.  Your training record will become part of the 
specific vacancy file and will not be filed in Official Personnel Folder.  Human Resources Management Division will 
not photocopy any application material; applicants are responsible for making photocopies prior to submitting 
applications.  

• It is the responsibility of the applicant to ensure timely receipt of the application, regardless of the 
method used for submission.  The VA assumes no responsibility for the late delivery of applications (i.e. 
postal service delays).  The Portland VA Medical Center will not accept FAX, or emailed applications or 
applications in a US government envelope. 

 

http://www.ed.gov/admins/finaid/accred/index.html
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